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Intense rainfall in Toronto on July 8, 2013 flooded the Don Valley, stranding a GO 
commuter train. 





Commuter train passengers waited for hours as floodwaters rose (July 8, 2013).    
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Some even calmly filmed a water snake swimming among the seats 
(https://www.youtube.com/watch?v=meu-p-GKNs0). 








Emergency personnel evacuated about 1,400 GO train passengers by dinghy on July 8, 
2013. 







A woman gets gets back in her car in flood water on Lakeshore Avenue West during a 









Residents of the Abasand area in Fort McMurray, Alberta try to evacuate, as smoke 









Fort Chipewyan high school students Tasheena Campbell, Victoria Marten, Jessica 
Adam, and Shaye Voyageur with their 2015 science project poster showing the impacts 
of tarsands extraction on the Athabasca watershed.   The text says, “Data shows that 
kidneys and livers of various species of wildlife contain high concentrations of heavy 
metals and polycyclic aromatic hydrocarbons.  The data analysis demonstrated that 
cancer occurrence in Fort Chipewyan was significantly higher for those who had worked 
in the Oil Sands and for those that frequently consumed traditional foods.”        





Women activists from Elsipogtog First Nation holding a line against police during their 
anti-fracking protest in New Brunswick, 17 October 2013.   
Photo:  Jonah Mitchell, Twitter.   








The Prairies: Most scenarios suggest that the semi-arid regions of the Prairies can 
expect an increase in the frequency and length of droughts. Average crop yields 
could fall by 10-30 per cent. Increased demand for water pumping and summer 
cooling and decreased winter demand due to higher temperatures, could push 
electrical utilities into a summer peak load position at the same time as hydropower 
production is reduced by decreased water flow. This could result in increased thermal 
power production with an increase in fossil fuel consumption and greenhouse gas 
emissions.  Semi-permanent and seasonal wetlands could dry up, leading to reduced 
production of waterfowl and other wildlife species. 
The Arctic: Future winter temperature increases of 5-7° degrees over the mainland 
and much of the Arctic Islands and modest cooling in the extreme eastern Arctic are 
projected. Summer temperatures are expected to increase up to 5° degrees on the 
mainland, and 1-2° degrees over marine areas. Annual precipitation is expected to 
increase up to 25 per cent.  These changes in temperature and precipitation would 
reduce the tundra and taiga/tundra ecosystems by as much as two thirds of their 
present size. More than one half of the discontinuous permafrost area could 
disappear.  Wildlife would also be affected, with many species in fish and streams 
shifting northward 150 km for each degree increase in air temperature and High 
Arctic Peary caribou, muskoxen, and polar bears running the risk of extinction. 
Eastern Canada: Anywhere from 3-8° degrees C average annual warming is 
expected by the latter part of the 21st century, leading to fewer weeks of snow, a 
longer growing season, less moisture in the soil, and an increase in the frequency 
and severity of droughts.  Atlantic Canada is particularly vulnerable to rising sea 
levels, whose impacts could include greater risk of floods; coastal erosion; coastal 
sedimentation, and reductions in sea and river ice. 
British Columbia:  Temperature increases of 1.3 to 2.7 degrees C are expected by 
2050, causing longer growing seasons but more droughts; shifting infectious 
diseases and pests with effects on health, agriculture and ecosystems; and more 
frequent and more severe heat waves.   At the same time, average annual rainfall is 
expected to increase by 2-12%, causing damage to buildings and infrastructure; up 
to 70% of glaciers may melt by 2100; and sea level will continue to rise along the 
coast. 




The Chretien & Martin Years, 1993–2006 
Under the leadership of Jean Chrétien (Canadian prime minister from 1993 to 2003), 
the federal government largely overlooked the significance of gender in its response 
to climate change.  This is not surprising given that the Liberal government 
dramatically restructured the institutionalized relations of women and the state, 
beginning with the abolition of the Canadian Advisory Council on the Status of 
Women, which had operated as an autonomous agency that advised the federal 
government about women’s specific policy considerations, produced gender-sensitive 
research and recommendations, and educated the general public about women’s 
policy concerns and program needs (Burt 1998).  The Liberals also cut state funding 
to organizations that advanced women’s equality, thus undermining the influence of 
‘femocrats’ and gender experts in policy development and curtailing women-specific 
advocacy (Burt 1999).  One of the most serious blows to the women’s policy agenda 
was the loss of core funding the National Action Committee on the Status of Women, 
Canada’s feminist umbrella organization.   The government’s decision to disinvest in 
women’s equality significantly impaired the policy capacity of women’s organizations 
and gender experts to engage in the climate-change debate.  As a result, policy 
analysis related to climate change has been largely gender-blind, resulting in the 
failure to address women’s vulnerability to climatic variations. 
 
The Harper Years, 2006–2015 
Overall, the Harper government was blatantly hostile to women’s policy claims.  The 
Harper government decreased the already depleted commitment to women’s equality 
by reorganizing the Status of Women Canada, closing 12 regional offices, cutting the 
operating budget by 43 percent, and removing the word ‘equality’ from its mandate.  
In addition, the Conservatives imposed new funding limits on women’s advocacy 
groups, substantially decreasing funding for gender-based analysis and research. 
After these cuts a number of women’s organizations, including the National 
Association of Women and the Law (NAWL), a once powerful advocacy group that 
promoted women’s equality in Canada since 1974, were forced to close their doors.  
In addition, the Conservatives cancelled the national daycare program and the Court 
Challenges Program, while refusing to implement pay-equity legislation. In short, 
social investment in the equality of women [was] viewed as a bad investment lacking 
any identifiable return.   
 
Source: McNutt and Hawryluk 2009:110-111. 
 _______________________________________________________________________________________________			Box	3:		BALI	PRINCIPLES	OF	CLIMATE	JUSTICE		
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	Source:		http://www.ejnet.org/ej/bali.pdf	_______________________________________________________________________________________			 	
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CCPA	Study	--	Interviews		
			
Diane	O’Reggio,	LEAF		
Diane	O’Reggio	is	Executive	Director	of	the	Women’s	Legal	Education	and	Action	Fund	
(LEAF),	which	works	to	ensure	that	Canadian	courts	provide	the	equality	rights	
guaranteed	to	women	and	girls	by	Section	15	of	the	Canadian	Charter	of	Rights	and	
Freedoms	–	see	leaf.ca.	
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“I	see	so	many	implications	of	climate	change	for	the	legal	rights	of	women	in	Canada.			Many	women,	especially	those	living	in	poverty,	are	differentially	impacted	by	environmental	issues	including	extreme	weather	events.					One	case	that	comes	to	mind	involves	an	aboriginal	woman	who	is	homeless,	but	has	been	living	in	a	shelter	she	built	along	her	traplines.		The	provincial	government	is	arguing	she	can’t	do	that.			She	faces	personal	security	issues	if	she	hitch-hikes	across	the	North;	as	we	know	there	is	an	epidemic	of	violence	against	aboriginal	women.			So	women’s	ability	to	obtain	equal	protection	under	the	law	is	negatively	affected	by	weather	and	changing	environments,	social	patterns	of	violence,	wage	and	housing	discrimination,	and	other	interrelated	aspects	of	gender	inequality.”									
		
 
Liz	Bernstein,	Nobel	Women’s	Initiative		
Liz	Bernstein	is	the	Founding	Director	of	the	Nobel	Women’s	Initiative,	an	
organization	started	in	2006	by	six	female	Nobel	Peace	laureates	to	work	for	peace	
with	justice	and	equality.		Liz	has	led	the	organization	in	building	strong	relationships	
with	Global	South	grassroots	women’s	peace	and	justice	organizations	to	grow	the	
global	women’s	peace	movement.		“Climate	change	is	one	of	the	greatest	challenges	and	crisis	of	our	time.	It	is	the	cause	of	so	many	problems	that	we	have	a	responsibility	to	address.		In	the	past,	the	Nobel	Women’s	Initiative	focused	on	climate	change	advocacy	on	the	international	stage	at	forums	such	as	the	COPP	meetings	in	Copenhagen.		However,	our	current	focus	is	on	supporting	local	female	activists	who	are	addressing	tarsands	expansions	in	Canada	and	the	United	States.		It	is	inspiring	to	be	working	with	women	who	are	addressing	these	issues.	In	2012,	we	led	a	women’s	delegation	to	the	tarsands	to	follow	the	route	of	the	proposed	Northern	Gateway	Pipeline,	to	hear	stories	of	women	being	impacted	by	the	oil	and	gas	projects.	The	women	who	
		 53	
comprised	the	delegation	have	been	creative	in	using	a	variety	of	campaign	tools,	media	and	legal	tools	to	challenge	tarsands	expansion.			These	women	are	doing	so	much	with	so	little.		They	are	the	ones	who	are	being	directly	impacted	by	tarsands	development	and	they	are	the	ones	who	are	fighting	the	hardest.		For	us,	doing	climate	justice	work	is	about	supporting	these	activists	so	that	they	can	continue	their	efforts	to	share	information	and	stop	the	tarsands.	More	information	on	the	Nobel	Women’s	Initiative’s	delegation	to	the	tar	sands	is	available	in	the	report	Breaking	Ground	(http://nobelwomensinitiative.org/our-blogs/breaking-ground-women-oil-climate-change/).”					
		
Anna	Bunce,	Arctic	Researcher		
	
Anna	Bunce	completed	her	Master’s	thesis	at	McGill	University	in	2016,	on	the	topic	of	
“Gender	and	the	human	dimensions	of	climate	change:		global	discourse	and	local	
perspectives	from	the	Canadian	Arctic.”		She	has	worked	with	the	Climate	Change	
Adaptation	Research	Group	and	Arctic	North.			“For	my	graduate	research,	I	have	been	exploring	how	climate	change	has	been	impacting	the	health	and	food	security	of	Inuit	women	in	Iqaluit.		A	striking	example	of	the	impacts	of	climate	change	is	related	to	Inuit	women’s	abilities	to	pick	berries.		In	Iqaluit,	berry	picking	has	traditionally	been	an	important	female-centered	activity	for	Inuit	women.		It	is	an	activity	where	they	have	a	lot	of	control	and	autonomy.		The	women	that	I	work	with	spoke	about	how	berry	picking	is	changing	as	a	result	of	environmental	changes.		Berries	are	becoming	small	and	seedy	and	the	places	to	find	good	berries	are	changing.		Not	being	able	to	go	berry	picking	has	been	very	hard	for	them.		They	told	me	about	feeling	a	great	sadness;	not	being	able	to	pick	berries	has	impacted	their	connection	to	the	land	and	the	feeling	they	get	from	providing	for	their	families.		Most	of	the	women	that	I	spoke	to	work	wage-based	jobs	in	Iqaluit,	and	therefore	have	fewer	chances	to	spend	time	out	on	the	land.		
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Berry	picking	has	been	an	accessible	way	for	them	to	maintain	a	connection	to	the	land	while	working	in	Iqaluit.		However,	because	of	environmental	changes,	berries	aren’t	as	accessible	as	they	used	to	be.		Women	have	said	that	the	good	berry	picking	spots	are	further	away	now	so	they	need	access	to	skidoos	or	boats	in	order	to	get	out	and	pick	the	berries.					Berry-picking	provides	a	good	example	of	the	ways	that	climate	change	is	impacting	Inuit	women,	but	these	impacts	need	to	be	placed	in	the	context	of	the	other	social	issues	that	they	face.	In	Iqaluit,	issues	such	as	childcare	and	a	shortage	of	housing	are	having	bigger	immediate	impacts	to	women.		However	I	don’t	see	these	as	separate	issues	from	climate	change,	because	the	impacts	from	climate	change	are	having	an	exacerbating	effect	on	other	issues.		Climate	change	is	an	overarching	umbrella	issue.”			
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Dawn	Hemingway,	Community	Researcher	
	
Dr.	Dawn	Hemingway	chairs	the	Social	Work	Department	at	the	University	of	
Northern	British	Columbia	in	Prince	George,	BC.		Her	research	focuses	on	community	
development	in	the	North,	women,	and	health.		She	serves	on	the	Steering	Committee	
of	the	Northern	Women’s	Forum	and	Stand	Up	for	the	North,	as	well	as	on	the	Board	of	
a	local	women’s	shelter,	sexual	assault	centre,	committee	addressing	homelessness	and	
a	child	and	youth	mental	health	agency.	
	“In	a	resource-dependent	community,	climate	can	be	a	contributing	factor	to	boom	and	bust	economic	cycles.		The	boom	and	bust	cycles	have	serious	social	implications	in	small	communities.	In	the	early	2000s,	warming	temperatures	led	to	an	outbreak	in	mountain	pine	beetle,	which	decimated	forestry	stocks	in	northern	BC	and	resulted	in	a	significant	economic	downturn	for	our	local	economy	in	Prince	George.		While	the	large	multi-national	forestry	companies	who	were	operating	in	northern	BC	saw	a	dip	in	their	profit	margins	due	to	the	pine	beetle,	it	was	our	local	communities’	members	who	were	hardest	hit	from	job	losses	and	mill	closures.				When	an	economic	bust	occurs	the	demand	for	social	services	increases	but	our	rural	communities	lack	the	financial	capacity	to	address	the	demand,	leaving	marginalized	groups	like	women,	under	supported.	Our	communities	must	turn	to	provincial	government	for	funding,	but	often	the	level	of	support	provided	by	the	government	is	inadequate	to	address	the	need.				Problems	also	arise	in	boom	periods	as	well.		A	surge	of	economic	activity	in	northern	communities	contributes	to	its	own	set	of	social	issues.	Housing	costs	go	up,	social	and	health	services	are	maxed	out	by	the	flux	in	populations,	and	parents	(typically	the	men	in	male/female	families)	leave	home	for	extended	periods	of	time	to	work	on	work	camps,	leaving	the	other	family	member,	typically	the	female,	to	deal	with	all	house-related	tasks.					The	inability	of	institutions	to	keep	up	with	demand	for	social	and	health	services	during	periods	of	both	boom	and	bust	has	resulted	in	care-giving	being	downloaded	on	women	at	home,	in	volunteer	roles,	and	paid	positions,	which	is	profoundly	impacting	women	and	their	families.				Throughout	it	all,	women	living	in	rural	communities	in	northern	British	Columbia	have	been	a	strong	voice	speaking	out	on	behalf	of	their	communities.	We’ve	established	grassroots	activist	groups	like	Stand	up	for	the	North,	and	the	Women’s	North	Network,	to	mobilize,	ask	questions,	and	engage	in	conversation	around	the	issues	facing	our	communities.		Maintaining	control	over	our	communities	and	our	resources	lies	at	the	heart	of	much	of	our	activism.		Ensuring	that	timber	rights	to	our	forests	remain	out	of	the	hands	of	multinational	corporations,	that	the	revenue	that	flows	from	our	resources	comes	back	to	our	communities,	and	that	we	maximize	the	use	out	of	resources	by	engaging	in	manufacturing	rather	than	
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exporting	our	raw	materials,	ensures	that	our	forests	and	our	communities	remain	sustainable.”					
			
Courtney	Howard,	CAPE	
	
Dr.	Courtney	Howard	is	the	President-Elect	of	Canadian	Association	of	Physicians	for	
the	Environment,	which	works	to	protect	human	health	by	protecting	the	planet,	
striving	to	educate	health	professionals,	the	public,	and	policy-makers	about	
environmental	health.	
	"I	work	as	an	emergency	room	doctor	in	Yellowknife.			After	the	Lancet	declared	climate	change	to	be	the	biggest	global	health	threat	of	the	21st	century	in	2009,	it	became	clear	that	climate	health	needed	to	be	central	to	CAPE's	activities.		Climate	change	is	causing	extreme	weather	events	across	the	country,	and	they	all	have	health	implications--increased	injuries	from	slippery	sidewalks	after	freeze-thaw	cycles	in	Ontario,	increased	cardiorespiratory	problems	during	heat	waves,	and	problems	with	water	quality,	crop	yields,	infrastructure,	mental	health	and	injury	from	the	floods	we've	been	seeing.		In	Yellowknife	where	I	live,	we're	seeing	very	rapid	change--we're	already	over	2	Degrees	Celsius	warmer	than	we	were	about	60	years	ago.	That	has	been	causing	a	lot	of	problems	with	ice	travel	in	the	winters	
		 57	
because	people	depend	on	the	ice	roads	for	transportation	to	remote	communities	that	are	otherwise	only	fly-in.		Ice	travel	means	food	provision,	recreation,	a	sense	of	freedom	for	community-members.		In	2014,	though,	we	had	hotter	than	normal	temperatures	and	very	little	rainfall,	which	led	to	terrible	wildfires.		Our	air	quality	health	index,	which	is	supposed	to	be	measured	on	a	zero-to-ten	scale,	was	frequently	over	10;	it	was	14	on	my	daughter's	first	birthday	on	August	2nd,	and	went	as	high	as	39.		On	many	days	it	was	worse	than	Beijing's.		People	were	asked	to	stay	indoors	off	and	on	for	over	two	months	--	and	in	the	Northwest	Territories	where	the	summer	is	so	short,	that	really	affected	people's	quality	of	life!		People	felt	cooped	up,	bummed	out	--	some	who	lived	close	to	the	edge	of	the	fire	have	described	post-traumatic-stress-disorder	type	symptoms	to	me	from	having	the	threat	at	their	doorstep	for	so	long.		The	air	quality	was	so	bad	from	a	respiratory	health	point	of	view	that	even	people	who	didn't	normally	have	asthma	were	showing	up	in	the	emergency	room	wheezing	and	coughing.		Meanwhile,	asthmatics	who	often	need	puffers	were	needing	steroids.			I	heard	from	our	Chief	Officer	of	Public	Health	that	some	pharmacies	in	town	actually	ran	out	of	asthma	meds	during	the	fires.		We've	put	in	a	grant	to	Health	Canada	to	study	the	health	effects	--hopefully	we	get	funded	because	we	need	to	quantify	what	happened	to	help	make	clear	to	people	the	severity	of	the	problem.				I	think	many	of	us	who	are	mothers	have	just	realized	that	the	generation	whose	lives	will	be	profoundly	impacted	by	climate	change	isn't	a	future	one,	but	is	made	up	of	the	little	people	we	love	who	are	running	around	right	now.		That	terrified	me	initially,	but	I've	since	realized	that	there	is	no	better	treatment	for	anxiety	than	action,	and	there	is	no	better	source	of	courage	than	the	Mama-Bear	instinct.		People	need	to	know	that	a	green	energy	transition	is	possible	--	a	UN	study	found	that	Canada	can	reduce	emissions	by	up	to	90%	by	2050	through	energy	conservation,	moving	to	clean	energy	sources,	and	powering	transport	and	heating	with	electricity.		This	decade	is	critical:	the	Intergovernmental	Panel	on	Climate	Change	says	we	need	to	reduce	emissions	by	40-70%	by	2050.	Business-as-usual	has	us	pointed	at	about	4	degrees	Celsius	of	warming	by	2100,	a	level	at	which	many	believe	continued	global	human	civilization	may	not	be	able	to	continue.		There	is	no	reason	for	us	to	go	there.		Stanford	researcher	Mark	Jacobson	has	shown	that	the	whole	world	could	be	powered	by	clean	energy	by	2030	if	we	put	our	shoulders	to	the	task.		Such	studies	show	that	we	have	the	technology	to	make	such	a	transition	at	an	economically-viable	cost,	with	better	health	outcomes	through	more	active	commuting	and	reduced	air-pollution-related	respiratory	disease...	not	to	mention	helping	to	ensure	a	reliable	food	supply	in	2050!		All	that	is	missing	is	the	social	and	political	will.		I	truly	believe	that	as	people	realize	that	this	is	about	OUR	kids	--	the	ones	whose	teeth	we	are	brushing	--	as	much	as	it	is	about	the	polar	bears,	and	that	a	meaningful	transition	is	possible,	then	they	will	mobilize.				I	see	my	job	as	helping	to	make	people	aware	of	the	health	threats	of	climate	change	as	well	as	the	health	benefits	of	making	a	transition	to	a	green	economy.		Right	now	Canada's	hockey	moms	haven't	had	great	info	on	this;	my	goal	is	to	change	that.		I	don't	know	about	you,	but	I	wouldn't	get	between	a	hockey	mom	and	a	livable	
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future	for	her	kid!			I'm	working	within	CAPE	and	with	local	MDs	in	the	Northwest	Territories	to	speak	directly	to	MDs	at	conferences	and	to	community	members	at	a	variety	of	gatherings,	as	well	as	pushing	the	policy	agenda	at	the	Canadian	Medical	Association.			I	speak	publicly	when	I'm	invited	to,	across	the	country	(doing	my	best	to	combine	trips	to	keep	my	carbon	footprint	down!)	and	I	tweet	and	blog	about	climate	change	and	its	health	effects.			There's	been	a	massive	upswing	in	awareness	in	the	Canadian	medical	community	of	the	health	effects	of	climate	change	over	the	past	couple	of	years,	and	as	super-respected	docs	like	Dr.	James	Orbinski	come	on	board	that	will	only	grow.	The	next	few	years	are	going	to	be	ones	of	incredible	energy	and,	yes,	conflict...	but	the	Canadian	population	is	fundamentally	one	of	the	most	decent	and	well-educated	on	the	planet.		As	my	soft-spoken	acquaintances	become	involved,	write	their	decision-makers	for	the	first	time	and	slot	themselves	into	protests	in	their	boots	and	gore-tex	jackets,	their	kids	at	their	side	with	mini-signs	and	snacks,	I	know	that	we	are	going	to	get	this	done.		The	best	thing	I	can	do	as	an	Emergency	doc	is	try	to	prevent	emergencies.		And	with	this	work,	that	is	what	I	am	doing."			
		
Elaine	Enarson,	Disasters	Researcher		
Dr.	Elaine	Enarson	is	an	accidental	disaster	sociologist	whose	personal	experience	in	
Hurricane	Andrew	sparked	extensive	work	on	gender	relations	in	disasters.	She	was	
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lead	course	developer	of	FEMA’s	social	vulnerability	course	and	initiated	the	Gender	
and	Disaster	Sourcebook	project.	After	a	teaching	appointment	in	Manitoba	at	
Brandon	University’s	Department	of	Applied	Disaster	and	Emergency	Studies,	Elaine	
returned	to	independent	work	based	in	Colorado	where	she	continues	international	
consulting	and	teaches	distance	education	courses	to	graduate	students	in	emergency	
management.			“I’ll	speak	from	a	disaster	perspective,	because	that’s	what	I	generally	do.		I	think	both	in	terms	of	differences	and	inequalities.		In	the	gender	division	of	labour	alone	there	are	daily	differences	in	our	everyday	lives;	diverse	groups	of	men	and	women	are	positioned	differently	in	the	face	of	hazards	and	are	equipped	with	different	sets	of	skills	and	capacities/resources	to	address	them.				Look	at	who	dies	of	extreme	heat.		There	is	a	lot	of	evidence	on	who	dies	more	frequently.		In	the	U.S.	and	Canada	more	men	die	of	extreme	heat	than	women.	But	in	Paris,	in	the	extreme	heat	emergency	in	1994-95,	it	was	mainly	women,	particularly	older	women,	and	poor	women,	who	died.		We	have	to	use	an	intersectional	perspective	and	not	always	assume	that	gender	relates	only	to	women	to	really	see	what	is	happening.		Women	are	more	likely	to	have	to	deal	with	putting	food	on	the	table,	getting	fuel	and	firewood	and	water,	and	maintaining	energy	in	their	lives.		Managing	natural	resources	also	so	often	falls	largely	to	women.		In	terms	of	climate,	we	also	have	vector-borne	diseases	which	are	going	to	be	increasing,	and	that	often	leads	to	a	burdening	and	challenging	of	women	who	are	usually	the	primarily	health-care	and	child-care	providers,	both	formally	and	informally.		Then	there	is	the	destruction	or	challenge	to	traditional	resource-based	livelihoods,	which	brings	up	subjects	like	drought.			Enormous	burdens	are	falling	on	farm	women	who	often	take	second	and	third	jobs,	and	live	in	communities	that	are	so	hard-hit	that	women’s	community	work,	as	well	as	their	reproductive	and	volunteer	work,	and	their	paid	work	and	care	for	others	all	multiply.		Then	there’s	the	question	of	violence.		Any	extreme	situation	–	and	that’s	not	exclusive	to	disasters	or	to	climate	or	weather	extremes	--	seems	to	be	often	correlated	with	increases	in	reported	domestic	and	sexual	violence.			We	often	don’t	even	know	what	the	actual	frequency	is.			But	in	terms	of	the	data	collected	from	shelters,	there’s	an	increase	in	calls	from	women,	mainly,	who	are	seeking	assistance	in	trying	to	deal	with	it.				I’m	thinking	of	a	call	I	heard	about	from	North	Dakota,	where	a	woman	on	her	ranch	was	watching	her	partner	watch	the	carcasses	of	their	dead,	bloated	livestock	float	down	the	river	and	she	was	afraid	she	was	going	to	be	killed	that	night.		She	was	calling	a	hotline	miles	and	miles	away.		So	there’s	the	increase	in	violence,	there’s	the	increase	in	domestic	and	community	labour,	there’s	all	the	emotional	work	that	goes	on	in	terms	of	displacement.		That	is	
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a	highly	gendered	phenomenon,	when	people	have	to	move	a	number	of	times	from	one	place	to	another,	from	home	to	home,	from	a	temporary	and	then	a	semi-permanent	shelter,	to	a	longer-term	living	situation,	or	even	long-term	displacement	when	some	families	can	never	go	back	when	the	land	changes.		We	need	to	look	ahead	to	this:		How	are	we	going	to	accommodate?		In	British	Columbia,	where	there	is	a	pine	beetle	infestation,	those	forests	are	much	more	subject	to	fire.		Wild	fires	are	another	area	where	we	see	the	intersection	of	disasters	and	climate.			In	fires,	women	are	excluded	from	policy	decision-making	and	often	from	paid	response	roles.				The	vulnerabilities	in	the	moment	of	crisis	relate	to	who	makes	the	decision	to	move,	who	is	able	to	evacuate,	and	the	burden	of	labour	that	falls	on	women	to	pack	up	a	household,	move	children,	move	parents,	all	the	care-giving	work	that	exponentially	increases.			At	the	same	time,	I	find	it	so	hard	to	listen	to	women	speaking	about	how	the	supports	they	depend	on	from	the	men	they	love	in	their	lives	--	their	fathers,	sons,	partners	--	fall	away	because	the	men	are	so	unable	to	cope,	incapable	or	unwilling	to	ask	for	help,	to	take	care	of	one	another	as	men.		You	just	don’t	see	men	reaching	out	to	each	other	the	way	women	do	in	similar	situations.	They	are	not	able	to	reach	out	for	help	and	can	be	incapacitated	by	sorrow.			They	may	be	sitting	on	the	side	of	the	bed	sobbing	as	their	wives	are	saying,	“Please,	ask	your	father	for	help;	we	need	to	get	the	livestock	out	of	here.”			But	they	are	just	incapacitated	by	grief.		So	the	burden	falls	on	women	to	keep	things	going,	keep	the	farm	or	the	home	business	going,	while	he	has	to	move.		I’m	using	gendered	language	but	that	is	appropriate	and	consistent	with	what	we	know	about	how	this	works	for	couples.		He	may	go	to	the	tarsands	and	try	to	make	money	while	she	is	working	on	the	farm,	working	a	second	job	and	taking	care	of	the	family.		Or	maybe	trying	to	move	because	you	can	no	longer	catch	the	fish	because	the	water	is	polluted;	the	examples		go	on	and	on.		Then	there	is	the	fundamental	inequality	piece,	which	is	all	the	privileges	that	inhere	to	men	and	that	exclude	women	from	decision-making	positions,	even	within	the	family.		Disaster	decision-making	is	highly	gendered;	it’s	not	a	neutral	activity.		We	talk	about	the	exclusion	of	women	from	policy	tables,	but	you	have	to	trace	that	all	the	way	down	and	back	up	again	to	and	from	the	bedroom	and	the	kitchen,	where	individual	families	are	making	decisions	about	whether	and	when	to	move,	or	evacuate,	whether	to	send	the	kids	away,	whether	to	give	up	farming	altogether.		These	are	huge	decisions	that	go	back	for	generations,	and	women	are	not	able	to	have	an	equal	voice	and	are	sometimes	even	ridiculed	for	panicking,	for	wanting	to	pack	things	up	and	get	across	the	bridge	and	pick	up	the	kids	before	the	flood	comes,	when	he’s	saying,		“Well,	it	wasn’t	too	bad	last	year.”			There	is	often	a		silencing	of	women’s	perspective	on	action	and	when	it’s	needed.		
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These	are	sudden	disasters	that	I’m	talking	about.		When	we	think	about	climate	the	issues	are	even	more	deeply	embedded,	because	those	inequalities	also	shape		fundamental	decisions	around	resource	management.	There’s	a	lot	of	literature	about	women	being	more	sensitive	to	the	costs	of	energy,	to	the	impacts	of	the	resources	that	we	use,	being	much	more	open	to	cutting	back,	looking	at	greenhouse		gases,	recycling,	carpooling,	all	the	small	steps;	women	are	demonstrably	more	Interested	in	doing	those	kinds	of	things.			And	yet	at	the	policy	tables,	when	you	do	have	women,	they	are	not	likely	to	be	women	who	are	sensitive	to	gender.			That’s	an	important	point.		It	has	to	be	women	or	men	who	have	a	critical	gender	perspective	--	not	necessarily	just	a	female	body	sitting	at	the	table.		There’s	a	resource	of	women	who,	because	of	the	inequalities	that	they’ve	grown	up	with,	have	a	sensitivity	to	privilege	and	to	loss	and	can	bring	that	to	the	discussion,	but	may	be	silenced	there	as	well.		I	think	this	is	really	important.		There	is	an	inequality	around	violence	and	around	positions	of	decision-making	and	authority,	formal	leadership.		Sometimes	people	are	happy	to	say,		“Isn’t	it	nice	that	women	have	these	dense	networks	and	can	help	rescue	people	out	of	harm’s	way	during	Katrina	or	in	terms	of	mutual	support	groups	after	a	big	fire.”		That’s	all	great	and	wonderful,	but	it	doesn’t	translate	into	the	capacity	to	be	leaders	at	the	national	or	community	level.		My	strong	sense	is	that	indigenous	communities	have	a	different	set	of	gender	relations,	a	different	power	base	for	women.		So	I	think	that	everything	I’ve	said	is	less	true	of	them,	perhaps	with	the	exception	of	the	violence	piece;	there’s	less	exclusion	of	women	from	decision-making	and	leadership	in	indigenous	communities,	and	that’s	important.		That’s	one	reason	why	internationally	you	see	that	strong	energy	coming	from	the	grassroots	and	from	indigenous	women.		It’s	important	to	acknowledge	that,	and	it’s	so	important	to	get	all	of	the	women’s	groups	out	there	to	take	this	on	board.		Women	are	such	fantastic	organizers	and	networkers!				The	social	infrastructure	is	there	for	women	to	take	this	on	and	lead.”									
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Cindy	Pearce,	Forester		
Cindy	Pearce	is	a	forestry	resources	consultant	based	in	Revelstoke,	British	Columbia.	
She		has	worked	with	local,	provincial	and	federal	governments,	industry	and	not-for	
profit	organizations.		In	recent	years	her	work	has	been	substantially	focused	on	
climate	change	adaptation	planning	for	forest	based	communities	in	the	Columbia	
Basin	of	BC	and	across	Canada.		“Since	2006	I’ve	been	working	on	developing	a	guidebook	for	small	rural	communities	on	climate	change	adaptation,	and	testing	it	with	a	couple	of	First	Nations	communities,	and	also	working	on	climate	change	adaptation	for	small	towns.			I	have	some	observations	about	the	role	of	women.		First	of	all,	neither	I	myself,	nor	any	of	the	practitioners	I’ve	asked	this	question,	have	ever	seen	a	woman	climate	
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denier.		We’ve	never	been	confronted	with	a	woman	who	has	argued	that	climate	change	is	not	happening.		That’s	anecdotal,	but	I	think	it’s	telling.		My	second	comment	would	be	that	women	tend	to	be	more	risk-averse,	and	really	climate	change	adaptation	and	mitigation	is	all	about	risk	aversion.		From	that	one	would	expect	that	women	would	have	a	higher	likelihood	of	seeing	climate	change	adaptation	and	mitigation	as	priorities.					I’ve	never	worked	with	a	group	that’s	all	men	or	all	women,	but	my	experience	is	that	women	can	see	the	breadth	of	the	implications	for	households	and	for	safety	pretty	quickly.			It’s	really	good	to	have	the	women	there	because	they	get	the	first	priorities,	health	and	safety,	on	the	table	right	away.		Small	rural	communities,	nestled	in	forests,	are	very	exposed	to	the	weather;	they	don’t	have	big	infrastructure,	they	have	forests	and	water	are	right	on	their	doorsteps;	when	there’s	an	extreme	weather	event,	they	have	to	live	with	it	right	away.			There’s	no	sheltering	from	it.			Women	tend	to	pick	those	health	and	safety	implications	up	faster;	perhaps	because	of	their	broader	responsibilities	on	the	home	front,	they	can	understand	those	pieces	quicker.			We	use	impact	mapping,	so	workshop	participants	go	from	looking	at	weather/climate	impacts	to	the	impact	on	the	environment	and	on	their	community,	and	women	can	string	that	story	together,	thinking	about	the	people,	where	often	I	find	the	guys	will	stop	at	the	infrastructure.		The	first	and	most	important	thing	we	ask	is,	Do	you	have	an	emergency	plan,	is	it	up	to	date,	have	you	practiced	it?			Second,	what’s	your	capacity	to	deal	with	health	implications?	--	whether	it’s	a	boil-water	advisory,	a	West	Nile	outbreak,	a	pandemic,	or	a	smoke	crisis	and	evacuation.		Once	communities	do	identify	what	their	vulnerabilities	are,	then	we	start	to	look	at	action	planning.		Unless	it’s	an	obvious	short-term	priority,	this	tends	to	get	put	on	the	back	burner,	because	communities	are	just	overwhelmed.			The	best	thing	that	can	happen	to	a	community	is	that	a	neighbouring	community	has	a	crisis,	so	they	really	see	they	have	to	improve	their	own	process.		Unfortunately	our	provincial	government	here,	and	certainly	our	national	government,	have	provided	support	around	wildfire	protection	and	generally	around	emergency	preparedness	planning,	but	not	on	the	scale	that	is	probably	needed	to	deal	with	the	events	we	are	faced	with.		We	still	have	not	built	a	robust	process	to	ensure	that	people	who	are	faced	with	a	serious	incident	are	left	close	to	whole.			When	you	think	about	climate	justice,	you	start	off	with	who	has	the	most	capacity	to	adapt	and	cope.		That’s	usually	not	the	people	who	are	in	the	lower	income	spectrum,	or	who	are	disabled	or	vulnerable	in	any	way.		In	health	care	you	focus	on	
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the	most	vulnerable,	but	in	a	general	climate	change	adaptation	process,	we	flag	it	for	them,	and	it’s	the	women	who	see	that	and	look	for	solutions,	but	nationally	and	provincially	we’re	not	really	there	yet.		In	my	little	town,	we	are	surrounded	by	forests	that	are	highly	volatile	in	the	worst	drought	years.		We	do	have	an	evacuation	plan,	but	as	far	as	our	citizens	go,	we	haven’t	been	prepared.		They	do	a	practice	session,	a	mock-up	scenario,	they	activate	their	emergency	operations	centre,	they	use	their	communications	systems,		but	they	don’t	contact	people.		They	don’t	want	to	cause	a	lot	of	stress.		But	they	could	remind	people	to	be	ready	for	an	evacuation.		In	settler	communities,	they	usually	have	a	reasonable	plan,	even	if	they	haven’t	practiced	it	recently.			In	the	First	Nations	communities	the	situation	is	different,	sometimes	there	is	no	evacuation	plan	--	and	they	are	particularly	at	risk.		Normally	in	the	workshops	that	we	do,	we	start	out	talking	about	what	do	see	happening	in	the	landscape;	we	get	3-4	flipcharts	of	things	people	have	seen	--		loggers,	gardeners,	birders,	backcountry	skiers,	as	well	as	elected	officials.		Then	we	compare	that	to	change	in	the	climate	already,	then	present	projections	for	the	future;	then	we	say,	based	on	what	you’ve	seen	so	far,	what	do	you	think	is	going	to	happen?			Then	we	do	storytelling,	from	weather,	to	environment,	to	community.		It’s	amazing	how	capable	people	are	to	do	that.		Then	we	send	the	charts	to	a	technical	specialist	to	say,	have	we	missed	anything?		Normally	they	haven’t	missed	anything.		They	look	at	that	and	go	oi-yoi-yoi.		Are	we	tracking	on	the	high	end	or	the	low	end?	--	and	usually	we’re	tracking	on	the	high	end	of	the	change.			Then	people	start	saying,	how	do	we	stop	this?				Normally	our	emissions,	in	little	towns,	are	a	pittance.		We	talk	with	them	about,	here’s	a	list	of	things	we	could	do,	and	how	do	you	get	family	and	friends	in	big	cities	to	start	making	some	changes	there	too.		At	the	lowest	level	is	where	people	are	making	the	changes	because	they	are	feeling	it,	they’re	living	it.		At	some	point,	governments	are	not	going	to	be	able	to	afford	the	disaster	assistance.		We’re	going	to	run	out	of	disaster	funds.			There’s	lots	of	graphs	that	show	the	disaster	relief	amounts	that	have	been	required	in	the	last	10	years	--	they	are	going	off	the	charts,	simply	because	the	events	are	becoming	more	frequent.		At	some	point,	some	rational	person	in	the	government	is	going	to	take	a	look	at	this	and	decide,	we	can’t	afford	not	to	take	action	--	you	pay	now	or	you	pay	later.”					
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Alice	Fothergill,	University	of	Vermont	
	
Dr.	Alice	Fothergill	is	a	sociologist	who	studies	disaster	vulnerability,	gender,	and	
inequality.		She	has	written	books	on	women’s	experiences	and	social	vulnerability	in	
relation	to	Hurricane	Katrina	and	the	1997	floods	in	Grand	Forks,	North	Dakota.	
	“The	big	study	I	did	was	years	ago	on	women	in	the	Grand	Forks	(North	Dakota)		flood	in	1997.			For	more	than	20	years	now	I’ve	been	studying	vulnerability	and	inequality.		Here	in	Vermont,	I	did	a	workshop	with	our	state	legislators	to	talk	about	climate	change	and	how	it	might	affect	people	at	the	local	level.		We’re	not	on	the	coast,	but	we	had	tropical	storm	Irene	in	2011	that	just	knocked	us	off	our	feet,	and	that	got	people	thinking	about	how	vulnerable	we	are	to	storms.	The	flooding	was	so	severe,	and	these	little	towns	are	all	built	in	the	river	valleys,	so	the	floods	just	raged	through	and	destroyed	many	old,	beautiful	homes.	Mobile	home	parks	were	also	hit	really	hard.		Afterwards,	the	mobile	home	park	owners	were	adamant	that	they	needed	to	be	able	to	rebuild	right	away,	so	they	did	everything	that	was	required,	raised	the	homes	3	feet,	and	rebuilt	on	the	same	site.	Policy	makers	are	not	sure	what	to	do	about	that;	we	don’t	have	enough	affordable	housing.		We	already	know	we	have	this	problem,	and	it’s	kind	of	complicated	because	it	has	to	do	with	how	land	has	been	designated,	and	the	hundred-year	floods	are	changing	so	the	floodplain	designations	may	be	out	of	date.		In	some	towns	they	are	trying	to	change	the	flood	insurance	rules,	but	then	some	people	can’t	afford	the	insurance...	it’s	sort	of	a	mess.		The	woman	who	coordinated	the	state’s	recovery	during	and	after	Irene	did	a	really	good	job.			Sue	Minter	–	she	was	appointed	by	the	Governor.			The	state	felt	that	what	we	did,	we	did	well.			Vermont	is	seen	as	a	good	role	model	for	other	states.		The	
		 66	
Federal	Emergency	Management	Agency,	FEMA,	offered	disaster	money	but	only	if	we	rebuilt	exactly	according	to	what	we	had	before,	for	example	culverts	under	the	roads,	if	we	wanted	to	make	them	bigger	FEMA	had	a	rule	and	wouldn’t	give	us	any	money.		Vermont	stood	up	to	FEMA	and	I	think	they	changed	their	policy.		Sue	Minter	refused	to	rebuild	the	same	size	culverts.		For	a	state	like	ours	that	was	a	big	issue.		It’s	important	to	identify	vulnerable	populations	before	we	have	another	storm,	and	make	sure	that	planning	includes	more	voices.		Local	women’s	groups	should	be	at	the	table.		The	good	news	is	I	felt	there	is	a	lot	of	support	for	including	groups	that	are	underrepresented	in	the	planning	stages,	really	thinking	through	the	connections.		For	example,	on	the	issue	of	domestic	violence,	people	who	run	domestic	violence	shelters	really	need	to	be	at	the	table.		I	brought	that	up	in	terms	of	issues	of	vulnerability,	because	one	thing	that	I	saw,	in	both	Grand	Forks	and	in	New	Orleans	after	Katrina,	was	that	in	the	craziness	of	the	evacuation,	sometimes	they	just	release	people	from	prisons.		In	Grand	Forks	they	just	let	them	all	go.		Some	prisoners	were	also	released	in	New	Orleans.			Authorities	need	to	be	able	to	warn	domestic	violence	survivors	in	the	community	that	‘he’s	in	the	community	now,	and	he	might	be	at	the	shelter	where	you’re	going.’				In	Grand	Forks	I	ended	up	interviewing	people	in	domestic	violence	shelters;	one	had	a	terrible	incident	after	the	flood	and	another	had	terrible	things	happen	right	before	the	flood.		Her	batterer	had	been	placed	in	a	mandatory	shelter	and	she	was	able	to	make	it	through	the	flood	on	her	own,	which	she	wouldn’t	have	believed	she	could	do.		Women	do	a	lot	of	the	caregiving	and	care	for	elderly	people.		Women	were	really	trying	to	keep	things	focused	on	the	children,	getting	them	back	into	routines	and	school,	creating	normalcy	for	them.		Drying	out	their	photographs,	being	the	family	memory	keeper,	trying	to	salvage	what	made	their	house	a	home.		Vermont	is	such	a	rural	state,	and	roads	were	cut	off	from	town	to	town	so	many	communities	were	isolated;	there	was	a	lot	of	helping	behavior,	people	helping	each	other.				Everyone	in	all	of	these	towns	convenes	in	villages	at	Halloween	for	trick	or	treat	night,	so	reestablishing	those	traditions	was	important.		But	most	of	those	village	centres	were	flooded	after	Irene	and	most	of	the	houses	were	gutted;	no	one	had	moved	back	in,	but	they	decided	to	hold	Halloween	there	anyway.		There	was	a	candy	drive,	people	delivered	carved	pumpkins	and	candy	to	the	houses	where	no	one	was	living,	people	sat	on	their	porches	and	gave	it	out,	moms	worked	on	kids’	costumes	in	the	midst	of	recovering	from	a	flood;	they	wanted	to	maintain	this	tradition	and	keep	things	normal	for	the	kids.		It	is	so	powerful	how	important	it	is	to	people	to	be	part	of	the	community	response	and	recovery.		At	one	conference	I	went	to	there	were	disaster	scholars	who	were	talking	about	the	“volunteer	problem,”	people	blocking	the	roads	when	so	many	
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want	to	help.		It’s	called	convergence	behavior.		There	are	different	ways	of	thinking	about	how	people	tend	to	want	to	contribute	in	some	way	when	there’s	a	disaster.		In	Grand	Forks,	they	needed	sandbagging	help,	and	women,	teenagers,	everybody	could	help	with	the	sandbag	line.			I	do	remember	a	couple	of	women	talking	about	how	their	husbands	went	to	sandbag,	but	the	women	needed	to	stay	home	to	take	care	of	the	kids	so	they	couldn’t	go.		Sometimes	gender	rules	or	gender	roles	can	get	more	traditional	in	a	disaster,	and	that	can	be	frustrating	for	women.		There	are	effective	ways	of	organizing	the	community	response.		In	Vermont,	in	Waterbury,	maybe	3	days	after	the	disaster,	there	was	a	huge	crowd,	and	they	had	all	these	supplies;	they	had	organized	childcare	in	the	school	so	that	mothers	and	fathers	and	grandparents	could	do	cleanup	work	together.		They	didn’t	want	kids	doing	the	mucking	out	of	the	houses;	teenagers	ran	arts	and	crafts	in	the	school	so	they	had	a	role;	the	younger	kids	were	there,	safe,	for	a	few	hours	while	their	parents	cleaned	out	their	houses.		What	a	brilliant	model	–	it	was	fabulous.		That	is	something	that	a	town	or	area	can	do;	they	can	do	some	planning,	beforehand.		There’s	enough	work	for	everybody.				Also	in	Waterbury	--	I	think	this	was	run	by	a	lot	of	women	--	they	got	a	church	to	donate	some	space	and	every	Saturday	morning	for	about	six	months	after	the	flood,	they	had	a	list	of	work	that	needed	to	be	done	to	help	people	in	the	community,	and	they	would	match	people	who	had	skills	and	time	with	particular	jobs,	and	provide	supplies,	and	they’d	serve	you	lunch	when	you	got	back.	It	was	just	a	brilliant	model,	and	you	knew	they	were	there	every	Saturday,	and	if	you	had	any	time	to	help	you’d	just	go.		I’m	not	sure	if	other	towns	did	this	too.			The	food	part	was	so	great,	with	a	great	hot	meal	in	the	church	kitchen.		Then	we’d	head	out	to	do	more	work	in	the	afternoon	--	everyone	had	a	way	to	participate.”				
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	“I	think	many	communities	in	the	North,	when	they	hear	‘climate	change	policy,’	it	seems	like	this	very	top-down	process,	so	they	are	not	necessarily	imagining		their	day-to-day	interaction	with	a	changing	environment;	they’re	imagining	a	more	complicated	thing	than	they	think	people	from	the	South	mean	when	they	ask	about	climate	change.		When	I	went	to	talk	to	people	in	Iqaluit	about	the	big	gaps	in	policy-making	related	to	climate	change,	their	response	was,	’Why	are	we	talking	about	climate	change?’			It’s	food	security	that	most	people	want	to	talk	about	when	they	think	about	environmental	changes	and	their	relationship	with	the	land.		The	term	‘climate	change’	is	a	very	colonial,	top-down,	‘from	the	South’	sort	of	concept,	and	often	it’s	framed	in	terms	of	CO2	levels,	using	a	mitigation	perspective,	
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so	it	seems	so	far	from	their	realities.		They	are	thinking	about	their	day-to-day	life,	are	they	feeding	their	family,	are	they	maintaining	their	traditional	practices.		For	women,	there’s	another	question	too.		In	my	experience,	in	the	Canadian	Arctic	and	sub-Arctic,	this	discussion	is	very	male-dominated.			A	lot	of	the	government	officials	that	are	focused	on	this	issue	are	men.		Also	when	people	talk	about	the	relationship	with	the	land,	and	how	accessing	country	foods	is	more	difficult	due	to	snow	and	ice	conditions	and	extreme	weather,	this	is	seen	as	a	male-dominated	area.		Even	though	food	is	very	much	a	female-dominated	area.		So	depending	who	you	talk	to	you	get	a	very	different	kind	of	framing,	because	there’s	still	a	sort	of	compartmentalization	between	what	the	men	in	the	family	do	and	what	the	women	in	the	family	do.		When	I	was	in	Labrador	I	was	working	with	a	youth	hunter-mentoring	program.		There	were	very	few	women	in	the	community	who	went	hunting.		The	program	managers	had	lived	in	the	community	for	a	long	time	and	knew	who	the	respected	hunters	were,	the	expert	hunters	who	you	would	feel	safe	if	your	children	went	out	hunting	with.		There	was	one	female	hunter	but	it	was	contentious	to	have	a	female	hunter	involved	with	the	program.			There	were	socio-economic	and	also	class	issues	in	the	community,	related	to	being	able	to	afford	all	the	things	you’d	need	to	be	able	to	go	hunting.		The	male-dominated	households	could	do	it;	the	female-led	households	and	single	parents	were	less	able	to	hunt.		Climate	change	affects	hunting	because	there	is	definitely	an	increased	variability	of	weather	and	that	impacts	the	uncertainty	of	the	ice	conditions	you’d	expect	at	different	times	of	year,	as	well	as	your	ability	to	navigate	and	read	the	land.		An	experienced	hunter	has	at	least	30	years	of	experience,	so	their	ability	to	look	at	a	patch	of	ice	and	say	‘this	is	safe’	is	long-standing.		But	the	observational	measures	they	are	using	don’t	seem	to	be	standing	up	any	more.		This	devalues	traditional	experience	because	conditions	are	more	variable.		The	last	Health	Canada	stats	that	I	saw	were	that	many	of	the	communities	were	still	getting	at	least	50	percent	of	their	proteins	from	country	foods;	either	the	country	food	is	supplementing,	because	food	is	too	expensive	in	stores,	or	the	other	way	around,	it	may	be	a	household	preference	for	country	food.			In	Nunavut,	a	lot	of	the	households	abide	by	family	traditions	and	prefer	country	food.		In	Labrador,	intergenerational	dislocation	has	been	happening	for	longer	than	other	regions	in	the	Arctic	because	of	earlier	colonial	settlement,	so	it	goes	in	the	other	direction,		where	country	foods	are	used	to	supplement	people’s	diets	when	they	can’t	afford	store	food.		When	I	was	in	Labrador,	I	was	working	with	the	community	freezers	to	supply	country	food	to	communities.		Some	of	the	oldest	ones	are	in	Nunavik	in	Northern	Quebec.		They	may	have	had	provincial	or	regional	government	funding	at	first;	there	is	core	funding	to	support	community	freezers	as	a	social	support.			The	ones	I	was	associated	with	in	Labrador	and	Nunatsiavut	have	to	constantly	apply	for	
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funding	from	the	government;	it’s	a	mixture	of	different	kinds	of	support.		They	usually	have	some	sort	of	program	to	support	hunters	as	they	go	out,	then	some	large	portion	of	the	hunt	goes	back	to	the	community	as	country	food	that		people	can	come	pick	up	from	the	community	freezer.			It’s	not	a	community	kitchen;	people	just	come	and	pick	up	the	frozen	meat	and	take	it	home	for	cooking.		In	Labrador	it’s	free	--	most	of	the	freezers	provide	free	meat	to	the	community	--	but	sometimes	there	are	pay	options,	so	that	you	can	pay	if	you’re	not	a	member	of	the	community.		The	hunters	get	paid,	but	it’s	like	a	food	bank	so	people	can	have	access	if	they	need	the	food.		The	hunters	are	being	reimbursed	in	different	ways;	in	Labrador	they	are	sometimes	compensated	for	their	fuel	and	bullets,	or	sometimes	with	an	hourly	stipend.		This	is	all	quite	contentions	actually,	because	community	freezers	can	be	and	are	viewed	in	multiple	ways	by	the	community	–	as	short	term	coping	strategies	and	as	a	way	to	help	rebuild	people’s	hunting	skills,	since	intergenerational	knowledge	exchange	is	really	key	in	Labrador;	whereas	others	criticize	them	as	being	colonial:		white	folks	from	the	South	come	in	and	decide	they	will	set	up	freezers,	based	on	the	idea	that	there	should	be	social	supports		--	these	are	southern	ideas.			A	key	issue	is,	who	holds	the	purse	strings;	should	there	be	a	charge	for	the	meat	itself?			If	there’s	money	going	out	to	the	hunters,	who’s	deciding	how	the	finances	will	work?		In	Nunavut	there’s	a	joint	Inuit	and	non-Inuit	government	system,	but	it	very	much	takes	after	European	models	where	there	are	different	units	–	environment,	resource	and	sustainability	policy	departments	are	separate	from	health	and	social	service	departments,	as	well	as	being	separate	from	economics,	finance,	monetary	flow,	social	supports	etc.		Among	people	that	are	more	long-term	invested	in	the	community,	there’s	a	very	different	sort	of	perspective	among	those	thinking	locally	from	those	thinking	at	a	federal	government	policy	scale.		Those	thinking	locally	are	interested	in	poverty	reduction	as	this	complex	multifaceted	process	that	includes	cultural	traditions,	what	it	means	to	maintain	cultural,	emotional,	spiritual	health,	there’s	an	interesting	commission	focused	on	poverty	reduction	in	the	North,	there’s	a	more	complicated	view	of	how	the	overall	health	of	communities	is	influenced	and	maintained,	that’s	positive,	with	less	compartmentalization.		But	it	seems	like	the	health-focused	people	tend	to	be	women	and	the	environment,	science	and	sustainability-focused	folks	tend	to	be	men.			Well,	the	climate	change	officer	in	Nunavut	is	Colleen	Healey,	so	she’s	an	exception.		Her	job’s	around	education	and	communication	on	climate	change.			And	in	talking	to	her	and	others,	there’s	not	really	a	feminist	dialogue	that’s	present	in	these	discussions,	even	though	there’s	so	much	potential.		The	Feeding	My	Family	movement	and	website,	which	started	in	2011	or	2012,	is	unprecedented	--	it’s	an	activist	movement	about	food	security,	and	it	includes	all	sorts	of	aspects,	the	changing	land	and	environment,	climate	justice,	climate	change,	but	they	are	all	approached	in	an	embedded	way,	meaning	that	all	these	issues,	and	human	security	in	general,	are	seen	as	interconnected.	They	influence	daily	lives	through	many	avenues	--	maintainance	of	traditions,	mental	health,	healthiness	of	
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being	on	the	land,	what	it	means	to	be	on	the	land,	to	address	youth	suicide,	the	land	is	the	all-healer,but		the	land	is	changing,	the	land	is	sick.		And	people’s	relationships	with	the	land	are	changing.		This	is	different	from	most	First	Nations	dialogue;	I	don’t	think	in	the	south	people	talk	about	the	land	being	sick.		It’s	just	that	the	relationship	to	the	land	is	changing.		I	think	what	is	potentially	gendered	--	just	a	hunch,	this	is	anecdotal	--	is	the	rootedness	of	these	larger	environmental	changes	and	how	that	affects	people’s	day-	to-day	life	experience,	and	if	this	were	rooted	in	ideas	of	the	family,	that	would	be	probably	more	of	a	female	discourse.		Women	in	general	in	policy	circles	are	underrepresented,	and	even	more	so	in	less	formal	bodies,	therefore	women’s	views	are	underrepresented.		On	advisory	commissions	women	are	even	more	underrepresented.		Gender	roles	are	still	so	strong	in	the	North.	So	It	makes	sense	from	that	perspective	that	when	you	actually	have	an	Inuk	man	or	woman	in	an	environmental	role,	the	decisionmaking	on	environmental	management,	many	of	the	co-mgt	boards	for	wildlife	resources	are	completely	male	dominated,	the	hunter-trapper	organizations	are	completely	male	dominated.				If	there	were	community	organizing	work	so	that	people	can	realize	the	connections	between	local	knowledge	that	they	have	and	a	more	grassroots	and	perhaps	more	female	way	of	seeing	things....		People	in	the	global	south	are	doing	this	and	people	in	Canada	are	too.		There	are	local	manifestations,	but	it’s	part	of	something	way	bigger;	it	requires	a	response	that	is	both	local	and	global.		What	would	be	non-alienating	ways	of	doing	this	education?		The	time	and	resources	and	capacity	to	co-produce	that	kind	of	knowledge	is	the	key.		When	you	have	strong	female	players,	they	are	so	over-stretched,	so	to	basically	help	them	do	their	job	in	a	way	that	can	work,	start	from	where	they’re	at	and	produce	some	sort	of	common	language	that	can	be	taken	to	other	audiences....			One	of	my	colleagues	was	a	key	organizer	in	the	youth	hunter	mentoring	program.		A	lot	of	these	positions	are	kind	of	patchwork,	created	and	funded	through	different	research	programs,	so	she	had	a	position	that	was	partly	set	up	through	the	northern	contaminants	program,	but	then	she	was	the	coordinator	for	everything	happening	with	the	community	freezer	including	getting	this	youth	mentoring	program	up	and	running;	she	had	many	different	masters,	and	different	reporting	requirements,	some	conflicting	with	each	other;	part	of	her	salary	came	from	Arctic	net,	part	from	the	Nunatsiuvit	program;	she	was	basically	doing	the	jobs	of	three	people.			In	addition,	there	was	family	work	and	a	double-triple	workday	at	home.			In	her	case,	there	were	five	children	but	most	of	them	had	children	too,	so	she	was	responsible	for	feeding	a	big	family,	15	people.		The	reason	she’s	not	involved	any	more	is	that	she	was	so	good	and	so	respected,	she	was	seen	as	a	mother	of	the	community,	she	was	very	much	like	that,	she	was	having	to	make	the	money	that	was	coming	from	this	patchwork	job	stretch	very	far,	which	meant	less	resources	and	less	money	for	leisure	and	more	stress....			New	babies,	more	grandchildren,	intergenerational	trauma,	children	not	prepared	to	be	parents,	grandparents	step	in,		
		 72	
	her	family	were	more	traditional	in	how	they	lived	in	the	community,	and	eventually	it	just	wasn’t	fitting	with	what	she	was	expected	to	do	in	her	day	job,	so	the	cognitive	dissonance	becomes	great	in	those	sort	of	circumstances.”						
